











































































































































































































5:2

falling short of the active engagement of learners in the leaning process. Experiential
learning therefore has a big potential to enhance the learning process at BAC.

Conclusions

On the basis of the findings the following conclusions were made out of the study. A
disparity exists between the skills produced at BAC and skills demanded by the
employers at the labour mérket. The skills demanded by the employers were not only
hard skills such as administering treatment to sick animals, artificial insemination
feed analysis and mixing, nursery bed management but also soft skills such as,

communication skills, critical thinking, decision making and team work.

Experiential learning as an approach of using hands on training and active learning is

important in helping students to integrate theory and practice and acquire skills. However

an enabling environment in terms of appropriate training approaches and training

materials were falling short at BAC.

Recommendations

The following recommendations were made on the basis of the conclusions of the study:

(i) BAC need to ensure that they are aware of the expectations of employers and
learners and develop processes and systems to meet the expectations of
employers.

(i1) BAC should continue to encourage and reinforce use experiential learning
approaches for example individual and group learning activities, experimental

work, students projects based on positive impacts and industrial training.
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(iii)

(iv)

v)

Partnerships between BAC and work places need to be created such that the
learners can use the work places as avenues for gaining competences required in
workplaces.

The course content should be more flexible such that it can respond to the
demands of the labour market and needs to be revised periodically for example
every two years to meet the changing needs of the labour market.

There is need for BAC to endeavour provide the learners with adequate learning
materials such that the learners can be able to acquire the skills required by the

employers through experiential learning.

Areas for further studies

The following areas for further research are suggested:

()

(i)

(iii)

A similar survey should be conducted in other colleges, as well as universities that
train agricultural graduates. This could help to validate the findings of this study
and might possibly determine universal experiential learning program guidelines.
Furthermore, this would bring about the identification of different issues and
needs related to experiences regarding the development of skills and abilities that
need to be addressed.

A deeper inquiry of experiential learning program should be conducted to further
understand the impact and effectiveness of the approach.

Longitudinal case studies should be conducted to evaluate the students’ and

employers’ needs gap analysis hence leading to a regular curriculum audit.
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Appendices

Appendix 1: Interview schedule for the administrators

Dear respondent,

I am a student of Kyambogo University offering Master’s Degree in Vocational Pedagogy. I am
carrying out research as part of the requirement for the award of a master’s degree in Vocational
Pedagogy of Kyambogo University. Kindly spare some time to answer the questions. The
information provided shall be used purposely for this study and shall be kept with the utmost
confidentiality.

Thanks for your cooperation.

1.  How do you support learning activities in this institution?

2. What benefits are reported to you of the experiential learning approach?

3. What challenges do your lecturers face in implementing experiential learning?

4. What suggestions can you propose in order to improve experiential learning activities?
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Appendix 2: Interview guide for employers

Dear respondent,

I am a student of Kyambogo University offering Master’s Degree in Vocational Pedagogy. [ am
carrying out an academic research as part of the requirement for the award of a Master’s degree.
The interview may take about 20 minutes. The information provided shall be used purposely for
this study and shall be kept with utmost confidentiality.

Thanks for your cooperation.

Demographic information

Age Sex

What is your qualification?

Current Position

Major function or responsibility

1. Which one of the following skills does your organization require from agricultural

graduates?

Problem solving () Decision making () Technical
Communication () Organisation and time management )
Conflict management () Leadership () Record keeping |
Financial management [ )

Interpersonal )

2 Do recent agricultural graduates’ demonstrated required competencies when they first

assumed their duties with your organization?

5 What skills do the graduates lack? And any possible reasons for the lack of skills?
4a. What learning opportunities do you offer to students?
Sa. What tasks or activities do you typically assign recent graduates who join your

organization?

5b. How are these new graduates assessed in terms of performance?
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Who guides recent graduates during their first encounter with their job in this
organisation?

What problems have you experienced with recent graduates who work for your
organization?

What programs are there to assist recently employed graduates?

What professional development programs do you offer to recent graduates working for

your organization?
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Appendix 3: Interview guide for lecturers

Dear respondent,

I am a student of Kyambogo University offering Master’s Degree in Vocational Pedagogy. | am

carrying out an academic research as part of the requirement for the award of a Master’s degree.

The interview may take about 20 minutes. The information provided shall be used purposely for

this study and shall be kept with utmost confidentiality.

Demographic information

Age

Sex

What is your qualification?

Current Position

Major function or responsibility

(U8}

o B B

What skills does the content of your curriculum provide to equip agricultural graduates
such that they can be effective in their work?

In comparison to the world of work, what skills do you think are lacking in your students
in order for them to be effective in their work?

How do you help students integrate theory with practice?

What tools do you use to assess the progress of students learning?

What support do you provide to students during learning process?

What role do you play as a lecturer?

What problems do you meet in the training?

What specific goals do you intent to achieve by the modes of delivery you use?

How is the assessment of students done?

What changes can you suggest in order to improve the learning?

Thanks for your cooperation
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Appendix 4: Questionnaire on perception of current and past students towards
training approaches at BAC in relation to experiential learning.

Dear respondent.

I am a student of Kyambogo University offering Master’s Degree in Vocational Pedagogy. | am
carrying out an academic research as part of the requirement for the award of a Master’s degree.

The information provided shall be used purposely for this study.

Demographic information
Age Sex
What is your qualification?

Current Position
Tick giving your perception on the items below according to the level you agree or disagree with
the statements below. 5- Strongly Agree (SA), 4-Agree (A), 3-Neutral, 2 — Disagree (D) and | —

strongly Disagree (SD)

A: Training activities

Items SD [D [N |A |SA
I | Learning activities were based upon my needs in the labour 1 2 3 14 |5
market
E L.earning activities involved group tasks I 2 3[4 |5
3 ll&l»n-lngclv(,ll\/lllgs involved active learning | 2 314 |5
4 | Varied training activities were provided 1 2 3 14 |5
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B: Instructional materials

Items SD |D | N|A|SA
[ | Sufficient instructional materials are provided during experiential | | 2 (345
learning activities and training sessions
2 | Much time would be allotted to interact with the instructional 1 2 |3]415
materials
3 | Trainer guided us in using the instructional materials during 1 2 3145
experiential learning activities
4 | Instructional materials are relevant to experiential learning | 2 31415
activities we were exposed to
C: Organisation of the training activities and the learning process.
Items ' SD [D [N[A[SA]
1 Training involved classroom and community involvements 1 2 1314 75
activities
2 | Training activities were organized in groups | 2 |314|5
3 | Training activities enabled us to reflect on the experiences 1 2 3145
4 | Training activities encouraged active observation 1 2 13145
D: Role of lecturers during the training activities
[tems SD |D |[N|A|SA
R Provided opportunities for active learning | 2 131415
) Vl%owdc?j??muutv of learning activities I 2 3145
4 | Provides clear instructions and explanations o 1 2 3145
5 | Provided opportunities for application of knowledge | 2 |31415
6 | Provided tasks that meet our skill needs -
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Appendix 5: Observation checklist

I How learning activities are organized.

2, The modes of delivery used by teachers.

3. The duration of the various activities.

4. Instructional materials used

5. Interaction between learners and the teachers.
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Appendix 6: Introductory Letter

KYAMBOGO

P Box | Kyvambogo, Phone: 041-2850012 Fax: 041-220464. Kampala
www.kyambogo.ac.ug

FACULTY OF VOCATIONAL STUDIES
DEPARTMENT OF ART & INDUSTRIAL DESIGN

UNIVERSITY

cna post graduate programme in Vocational Pedagogy.

[1e/She intends_to carry out a research in:

Tris _ POTERNTIAL. DF . EXCERIGNTIAE-. LEARNING

as partial fulfillment of the requirements for the award of the Degree in Masters of Vocationai

Pedagoay.

We therefore kindly request you 10 grant himsher permission 1o carry out the research at your

organization.
Any assistance accorded to himvher shall be highly apgreciated.

Iiank you.

OHIVERSITY

|

KYAMEGEE
X £ g JAN (UG

QT AND
ENT OF ARV 4
DE‘;Q%’{J}"Q‘YRIAL DESIGN

Y ours FFaithluily,
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|

Mugisha John
e Head of Departiment

Art and Industriul Design
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