























































































































































































































after the training because they could rely on themselves and contribute towards family
livelihoods as well as support their siblings in school. In addition, focus group discussions with
female former child laborers who learnt male dominated skills especially leather works revealed
that they were proud of their achievements and subsequent respect accorded to them by male
customers. Former child laborers who did welding, motor vehicle and motor cycle mechanics as
well as those who did hair dressing said that they felt proud when communities approached them

to do repairs and cut their hair.

However, inspite the claim by former child laboerers that non-formal vocational skills training
had improved their self esteem, only 60% of the project staff strongly agreed that non-formal
vocational skills training had a postive impact on esteem of former child laborers. This can be
explained by the fact that project staff had less daily interaction with former child laboreres to
notice a change in esteem of former child laborers. A follow up discussion with project staff
indicated that, monitoring was conducted once in four months to gather information on
enrolment, persistance and drop out of enrolled trainees. Self-esteem was not monitored by the
project as an aspect of the impact of non-formal vocational skills training in the re-intgration of
former child laborers into commuities. Observation made by the researcher during focus group
discussion with female former child laborers confirmed that some of the former child laborers
were shy and could not assert themselves during the discussion. This meant that not all former

child laborers had significantly gained self esteem and may require additional support to do so.
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5.4 The Impact of Non-Formal Vocational Skills Training on Communities’ Acceptance of

Former Child Laborers

Research findings revealed that non-formal vocational skills training was a conduit to improving
relationship between former child laborers and their peers. Martina (2009) reported that child
laborers had poor social skills and problems interacting and cooperating with others. Research
findings revealed that 89% of the respondents agreed that non-formal vocational skills training
improved relationships with family members, while 94% of the respondents attributed improved
relationship with peers to participation in non-formal vocational skills training where they

acquired social skills to relate positively with other members of the community.

5.5 The Impact of Non-Formal Vocational Skills Training on Working Condition

Research findings indicated that 99%, of the respondents agreed that non-formal vocational skills
training had significantly improved the working conditions for former child laborers. Former
child laborers cited shorter working days and less strenuous labor, friendly working

environments and respect by their employers and colleagues.

The above finding is consistent with the observation made by Tara (2010) in a similar study
conducted in Kitgum and Gulu districts which reported that former child laborers were
experiencing better working conditions. This further revealed the invaluable role played by non-

formal vocational skills training in re-integrating children into communities.
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5.6.0 Good Practices in the Re-integration of Former Child Laborers into Communities

5.6.1 Integration of Life Skills and Business Skills Training into Non-Formal Vocational

Skills Training Program

Martina (2009) observed that one of the most damaging effects of child labor on children was
poor social skills due to low self-esteem. Findings indicated that life skills sessions enabled
former child laborers to re-discover themselves and their potentials and to work to exploit these
potentials for their own benefits. Other important skills acquired during the life skills sessions
included communication and decision making skills, inter-personal and self awareness skills as
well as problem solving skills that had greatly improved the relationship of former child laborers

with family and community members as well as with their peers.

Business skills training sessions conducted at the outset of the training program were cited as
critical in providing relevant information on career prospects to inform the choices of trade skill
former child laborers would like to pursue. This informed the choice of trade skills former child
laborers enrolled in that matched their interest, ability/talents and aspirations thereby reducing
chances of drop-out during the training. Interviews with local artisans revealed that, career
guidance was more effective when artisans and people practicing a given skills facilitated
sessions to allow former child laborers learn from their experience. Local artisans recommended
that study tours to progressive businesses should be organized for trainees to familiar themselves
with market realities. This is in accordance with the ILO (1998) recommendations that,
interventions targeting former child laborers between the ages of fifteen to seventeen years
should include, vocational guidance and training and life skills education for successful re-

integration into communities.
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5.6.2 Integration of Business Skills Training into Non-Formal Vocational Skills Training

Research findings indicated that integration of business skills into non-formal vocational skills
training had a significant impact on the success of trainees in business ventures. Some of the
graduates of non-formal vocational skills training interviewed had set up their own businesses

and attributed their business acumen to the business skills training received.

5.6.3 Community-Based Apprenticeship Training Program

Research findings indicated that the community-based apprenticeship training program is a good
practice in the re-integration of former child laborers into communities. Apprenticeship plays a
very significant role in the re-integration of former child laborers because the training is offered
within the communities making it easy for community’s involvement in monitoring the
performance of their children. This also ensured that former child labourers who were not
eligible to enrol in formal vocational skills training institutions were given a chance to learn
relevant vocational skills within their own communities. Apprenticeship builds on traditional
training methods where skills are passed on from one generation to another through on the job

training.

In addition, community-based apprenticeship training program not only imparted skills but also
provided learners with livelihoods opportunities. Instructors shared proceeds of the day with

learners whenever they participated in repairs as part of the practical lessons.
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5.7.0 Opportunities in the Re-Integration of Former Child Laborers into Communities
5.7.1 The Presence of Local Artisans in the Community

The presence of local artisans in the community presented a great opportunity in the provision of
trainings in market driven skills relevant to the local economy. Moreover, training institutions
were located in urban centers with stringent programs that made it difficult for former child
laborers with responsibilities including child mothers, child heads of households and those
already married to enroll into such programs. In addition, local artisans were not fully utilizing
their skills to train others but only focused on small scale production of goods and services. The
intake of former child laborers offered the opportunities for local artisans to expand their

businesses because of the additional labor.

5.8.0 Conclusions

5.8.1 Introduction

This section presents conclusions drawn from key findings presented in chapter four and the

discussion in chapter five.

5.8.2 Apprenticeship Skills Training Program is Effective in the Re-integration of Former

Child Laborers into Communities

Qualitative data gathered from all categories of respondents indicated that apprenticeship
training program offered more benefits to trainees than non-formal vocational skills training

offered by formal institutions.
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5.8.3 Curriculum for Community-Based Apprenticeship Training and Non-Formal

Vocational Skills Training Program

Qualitative findings indicated that the lack of curriculum to guide instructors and trainees in their
day to day activities was a major challenge to ensure standardization and quality of trainings
offered by different local artisans.

5.8.4 Market Skills Survey

Qualitative findings through discussion with local artisans and project staff revealed that
market skills survey was not conducted to inform non-formal vocational training program. As a
result, courses offered depended on the availability of local artisans to conduct the training. This

posed a risk of lack of market and employment opportunities for graduate
5.8.5 Linkage of non-formal skills training beneficiaries with Government Programs

Interviews with former child laborers who where participating in on-going government programs
aimed to alleviate poverty indicated that these programs provided opportunities for additional
livelihoods support and aided their re-integration into communities. These included National
Agricultural Advisory Services (NAADS), Micro Credit and Northern Uganda Social Action

Fund (NUSAF).
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5.9.0 Recommendations
5.9.1 Develop and Roll Out Tailor Made Curriculum to Guide Apprenticeship Training

Program

Although formal vocational skills training had tailor-made curriculum, findings revealed that
community-based apprenticeship training lacked tailor made curriculum to guide the day today
activities. NGOs providing vocational skills training should link up with the Ministry of
Education and Sports Directorate of Industrial Training to leverage skilled manpower to develop
tailor-made curriculum to guide the training conducted by local artisans. The curriculum should
be developed in a participatory way involving the trainers and written in local languages to

ensure relevancy and usability.

5.9.2 Train Local Artisans in Basic Pedagogy

Although local artisans were very skilled in the trade skills they practiced, they did not have the
pedagogical skills to transfer knowledge and skills to trainees. There is a need to provide them
with in-service tailor-made pedagogical training to equip them with skills to effectively facilitate
the teaching-learning process. This should be made simple and conducted in local languages

given the varied educational levels of the local artisans.

5.9.3 Conduct Market Skills Survey to inform Non-Formal Vocational Skills Training

Program

It i1s important that organizations offering vocational skills training conduct periodic market
skills’ assessment to identify relevant and marketable skills in the community. Trainees
themselves could be involved in the data collection process to equip them with life-long skills to

assess their own changing market environment to remain relevant. The outcome of the market
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Appendices

Appendix 1: Data collection tools

Dear Respondent,

I am a student from Kyambogo University doing a study about the impact of non-formal

vocational skills training on the re-integration of former child laborers into communities.
Your cooperation in answering these questionnaires will be greatly appreciated.

Yours truly,

Wanican Joyce (Masters Student — Kyambogo University Kampala)

Section 1. Individual interviews on the impact of non-formal vocational skills training

program on the re-integration of former child laborers into communities in Lira.

Instructions: In the following sections, please tick or circle the scale below that you most agree

with.
5. Strongly agree 4. Agree 3. Undecided 2. Disagree 1. Strongly disagree

Esteem of former child laborers before participation in non-formal vocational skills

training program.

1 | Before participating in non-formal vocational skills training program, child | 5| 4| 3| 2| 1
laborers had low self esteem
2 | Former child laborers were not freely relating with their peers. 514(3]|2]1
3 | Former child laborers were not freely relating with their family members. 5/4|32]1
Community’s attitudes towards child laborers.
1 | Views and opinion of child laborers were not sometimes taken seriously by | 5| 4| 3| 2| 1

their families.
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Views and opinion of child laborers were not sometimes taken seriously by

community members.

OS]

Child laborers had very few friends in the community.

Self esteem of former child laborers after participation in non-formal vocational skills

training program.

1 | After participating in non-formal vocational skills training program, former 41312 |1
child laborers had improved self esteem.

2 Former child laborers freely related with peers. 41312 |1

3 Former child laborers freely related family members. 41312 |1

Community’s attitudes towards former child laborers.

1 | Views and opinions of former child laborers are now taken seriously by their 413]2 |1
families.

2 | Views and opinion of former child laborers are now taken seriously by 41312 |1
community members.

3 | Former child laborers have more friends in the community. 41312 |1

Impact of non-formal vocational skills training program on the re-integration of former

child laborers into communities.

1 | Non-formal vocational skills training is effective in re-integrating former 41312 |1
child laborers into communities.

2 | Non-formal vocational skills training empowers former child laborers to 41312 |1
make age-appropriate decision.

3 | Non-formal Vocational skills training  improves family acceptance of 41312 |1
former child laborers
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SECTION 2. Questionnaire for Former Child Laborers.

8.

9,

What were you doing before you joined non-formal vocational skills training program?

What do you remember about non-formal vocational skills training?

To what extent did it influence you?

What does your family benefit from it?

How do you support your community activities?

How does vocational education help former child laborers to re-integrate into communities?
What do you consider to be the most important of what you learnt during the course? Give
reasons

What difficulties did you face during the course?

How did you overcome it?

10. What are your plans for the future?

Focus Group Interview Questions for Parents and care givers.

L

Do you know about any child in the community who participated in non-formal vocational
skills training?

If yes, what was the child doing before s/he joined non-formal vocational skills training
program?

How did his/her participation in non-formal vocational skills training change his/her life?
How do you feel about him/her after the training?

What difficulties did the child face during the course?

How did she/he you overcome it?

T2



7. How does non-formal vocational skills training help former child laborers to re-integrate into

communities?

Focus Group Interview Questions for Non-formal Vocational Skills Trainers and Project

Staff.

1. What is the program about? (main objectives) type of courses offered, duration and main

skills’/knowledge taught.

o

How are the graduates doing in the field?

o

What is the impact of non-formal vocational skills training on their lives?

4. What do you consider to be the most important part of the training? Give reasons.

5. What are the challenges faced in the training program?

6. How were they overcome?

7. How does non-formal vocational skills training help learners to re-integrate in communities?
8. What is the communities’ perception on the role of vocational skills training in the re-
integration of former child laborers into communities?

9. What more if any would you propose should be done to make the course more beneficial to

learners
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Appendix 2: Budget for Data Collection.

mdget for Data Collection

Item Unit cost Units | Total

Printing and photocopying

of questionnaires 400 60 24,000
Transport to Lira 25,000 2 50,000
Accommodation 20,000 10 200,000
Meals 7,500 10 75,000
Transport to the field within

Lira 20,000 10 200,000
Meeting expenses 13,000 5 65,000
Miscellaneous 7,240
Total 621,240
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