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BRAIN 

USE YOUR 

OWN 

5.1.3 Facilities that should be put in the training workshops of mechanical and production 

department. 

The study also revealed that there is a need to put machine guards in the department, according 

to respondents, these machine guards will help to prevent injuries in the department. During the 

interview with respondents, a respondent said that; "the administration should put machine 

guards within the workshop and this will help reduce on the injuries within the workshop". In 

the same line, Petersen,D., (2000) in his findings of the study conducted in 1997, he found out 

that machine guards can help reduce accidents in the engineering workshops. 

It was revealed that there is a need for provision of health team and first aid kit in the 

department. According to respondents, an effective health and safety committee, according to the 

assessment criteria, will have documented terms of reference and composition, meet regularly, 

and have a wide distribution of minutes. It is expected also that the committee will include senior 

1 management representatives and that management and employee representatives on the 

committee will be trained. The focus of team deliberations should be policy/procedure 
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development, health and safety planning, measurement and review, and planned hazard 

management programs, together with health and safety promotional activities and this will help 

to reduce injuries in the department. Other respondents agreed that there is a need for proper 

lighting, Proper drainage system among others in order to reduce accidents in the workshop. 

Implementation of safety measures for skills practice in the department of Mechanical and 

production Engineering. 

53 



5.2 Summary 

5.2.1 The occupational hazards in Mechanical & Production Engineering Department 

From the study findings, it was revealed that respondents have ever heard of workshop injuries 

and these were 70% which shows that most of the respondents were aware of the injuries in the 

workshops. They revealed that the commonest types of hazards in workshops and these were 

Physical hazard, biological hazards, chemical hazards, psychological hazards and ergonomic 

hazards. 

5.2.3 The common causes of accidents in mechanical and production department of 

Kyambogo University 

The study revealed thatlack of knowledge about tools used and equipment, Carelessness of 

students, lack of supervision, non-use of safety protective wears, lack of proper instructions to 

follow, use of un recommended tools for a particular task, congestion in the workshop, improper 

storage of materials, lack of safety gears and unawareness of the operations safety hazards 

5.2.4 Facilities that should be put in the training workshops of mechanical and production 

department 

Several strategies were suggested by respondents on how to improve on the department 

workshop and these were as follows; warning signs should be put in place with clear writings 

provision of first aid kits, training and educate people, have health and occupation safety team to 

evaluate and assess for improvement, renovation of workshops, warning tags be put on 

machines, subsidizing the industrial growth, law enforcement by government and providing 

protective gears with students and staff. 
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5.3 Conclusions 

The study was meant to investigate about improving students' skills practice m safety 

management in educational workshop/laboratories, the study found that the safety conditions of 

the workshops was not good since there were several problems such as lack of knowledge about 

tools used and equipment, Carelessness of students, lack of supervision, non-use of safety 

protective wears, lack of proper instructions to follow, use of un recommended tools for a 

paiiicular task, congestion in the workshop, improper storage of materials, lack of safety gears 

and unawareness of the operations safety hazards. 

Therefore the investigation shows that Kyambogo University lacks a proper and basic safety 

management practice trainings and therefore measures to improve the proper and basic safety 

management practice training should be in place. 

5.4 Recommendations 

A safety culture should be instilled among the workers and students. It should be part of the 

behavior in carrying out their tasks. It should be everyone's duty to ensure safety for him herself 

and all the workers in the plant. This will be achieved through introducing and implementing the 

use of risk assessments and job safety analysis. This ensures that before anyone starts on 

particular task, all the risks are outlined and their control measures developed so as to carryout 

work in an injury free environment. This should be done by all the workers who will carry out 

the task. 

Monitoring: -It is essential to monitor each and every operation for getting success. Hence all the 

processes &safety aspects must be monitored. It is also required to closely monitor the 

effectiveness of all safety tools on regular basis. On getting deviation or lapses, the cause is 

detected and the remedial measures are recommended for immediate implementation. 

The University should provide personal protective equipment to all employees within the plant. 

Equipment like gloves, overalls, and safety shoes, safety helmets etc should be provided and can 

be replaced on old wear as immediate as possible. It should be made mandatory to put on 

protective gears when the workers are within the plant. This will ensure that all injuries are 

prevented and by reducing exposure to risks. 
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One of the reasons brought forward for poor safety was the failure to induct workers on safety 

upon joining the company. It should be made mandatory to induct all new workers and even 

visitors who visit the company. This will ensure that everyone is aware of the safety practices 

when carrying out the various tasks. Induction mainly covers the use of PPE, safety instructions 

when using equipment, use of safety pathways within the workshops, risk assessment and use of 

safety gadgets like the fire extinguishers, first aid kits and use of job safety analysis. 
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APPENDICES 

APPENDIX I: QUESTIONNAIRE 

Dear respondent 

The purpose of the project is entirely academics and the information you give will be treated 

with maximum confidentiality. Please tick one answer for the objectives and fill the spaces 

provided.do not write your name anywhere in this questionnaires. 

Surna111e if necessary ......... ..... ..... . . .... ..... ............... .. ................ . ..... ... ........ . .. . 

Others .... ......... . . . . . . .......................... ........... . .......... ............... .. ... . 

1. Sex of Respondent

Male 
□ 

2. 

Female
□ 

Age Bracket 

,, 
.) . 

4. 

a) 12- 18 years □ 
b) 19 - 28 years □ 
c) 29- 35 years

§
d) 36- 46 years 

e) 47 - 65 years

The highest level of Education attended 

a)Certificate level 
□

a) Dip�oma Level

Bb) Degree level

c) Masters Level

d) PHD
□ 

Major Occupation of respondent 

a) Trainee

B b) Technician

c) Lecturer

Bd) Head of Department Section

e) If there is any other specify? ................. ............. ................................................ . 
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Section B 

5. To identify some of the hazards at the training workshop.

a) Have you ever heard of some of your fellow students who have been exposed to

occup□· al hazards (Chemical, Physical, Biological, Psycho, social ergonomic hazard)

a) Yes 

b) No □

b 1 ) If yes which of the following hazards are in your training workshops? 

a) Physical hazards n
b) Bio�ogical hazards D
C) Chemical hazards n

d) Psychological hazar�

e) Ergonomic hazards El
b2) Have you identified one of your friends exposed to such conditions as (highvibration, 

hot substances, dust, smoke, overloaded, over worked and much noise) 

a) Yes

b) No
□ 
□ 

b3) if yes which one of the following did you identifys? 

a) Hot substances
D b) Dust □ c) Smoke

d)

e) Over worked

f) None of these

How often do accidents/injuries happen in the Workshop? 

a) Frequently
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b) Seldom

c) Rarely

d) Never happen.

e) If frequently, what are the common causes of accident? 

£) ........................................................................................... . 

g) ............................................................................................ .

h) ....................................... ········· ............................................. . 

i) ............................................................................................ .

1. For how long have you been in Kyambogo University Workshop?

a) s 1 -2 years

b) 3 -5 years

c) 6-9 years

d) 10 and above

. SECTIONC 

Identification of risks, accidents, and effects due to exposure. 

a) A risk from a substance cans cause harm, damage of property or even death. Have you

heart:rave some of your friends at the training workshop been exposed to risks?

aj v�

b) No □

b) If yes, which of the following did you indentify? 

a) Decedent □
b) Disease 

Dc) Injury □ d) An accident 1s an unexpected event that has occurred through a combination of �auses

Yes 

leading to physical harm or damage of property. Has any accident ever occurred during 

your training time in Kyambogo University? 

□ No □
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e) If someone becomes ill or injured is there a first aid facility in the Mechanical and

Production Engineering workshop that would help in emergency?

Yes □ No □ 
If yes what do they dos? 

a) ................................................................................................................. .

b) .................................................... ........................................ . ............ ........ . 

c) .................................. . . ........................... .................................................. . 

d) ......................................................................................... · ...................... .. 

f) Effects due to exposures to hazards can be severe or unceasing. Have you heard or seen

any effects that are severe at the mechanical workshop?

Yes D No If□ich one of the following hazards?

a) Cuts /Scrapes D 
b) Shock □ 
c) Burns

d) Eye injury

e) Which other

specify? .................................................................................................................. . 

Section D 

Protection against hazards at the training workshop, their control and how they can be 

minimized. 

a) In order to control risk from exposure to hazards , risk assessment is always done

Have you had any risk assessment at your training workshop. 

Yes D No D 

If yes how often 
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a) 1 -2 times a month
b) 3 -4. times a month

Bc) 4 -6 times a month
d) More than 6 time a month

b, In a well established training workshop the following are always in place 
a) Gang ways □ b) Proper lightings □ c) Machine guards

B d) First aid kits
e) Warning signs El f) Proper drainage system
b) In your training workshop which one do you think is missing?
a) All of them are not there?

B b) Al 1 of them are there?
c) Some few are missing? 

□Why do you think few which is not there is missing? 
a) ................................................................................................................. .
b) ...................................................................................................... •.•• ........ . cs) ............................................................................................................... . 
d) ........... · ...................................................................................................... . 

. what do you think might have been the cause? 
a) ................................................................................................................. .
b) ......................................................................................................... ······ .. .

c) ................................................................................................................. .

What do you think should be done in order to improve the situation? 
a) ................................................................................................................. .

b) ................................................................................................................. .
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c) ................................................................................................................. .

d) .............................................................................................................. .

c) Are you aware of any orgnisation legally protecting you against risk and occupational

hazatds?

Yes D No □ 
If yes which of the following organizations do you think would avail you the most immediate 

rescue or protection/ security against occupational hazards and risks? NGO (Non Governmental 

Organization) 

a) WHO (World Health Organization)

b)WHSWR (Work Health and Safety welfare regulatioo

c) OSHA (Occupational Safety and Health Act □ 
d) After Kyu management realizing the danger of health and safety risk through research work

by Kyu itself.

E) No one at all so we are ready to die

c )Has yourorganization done anything to control risk /hazardous situation at your training 

workshop? 

Yes □ No□ 

If yes 

Do the control measures meet the standards set by legal requirements? 

a) ........ •.• ............. ·: ....................................................................................... . 

b) ................................................................................................................. .

Do the processes comply with reorganized industrial standards and best practice? 

a) ................................................................................................................. .

b) ................................................................................................................. .
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Are you provided with personal protective gears (PPS) to shield you from hazards? 

Yes D No □ 

If yes specify which? 

Covered suits D 
Gloves only D 
Safety boots □ 
Respiratory protective gear D 
None of the above D 
Or any other issue ....................................................................................... . 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ; . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . 

e) What do you think has not been done to protect both students and staff to control hazards and

safety risks as the training workshop? 

a) ................................................................................................................. .

b) ................................................................................................................. .

c) ................................................................................................................. .

d) ....................................................................................... ······ .................... . 

66 



APPENDIX II: OBSERV ATIONCHECKLIST 

Observation method of data collection is done to find out if the challenges mentioned are truly 

existing 

e.g.The researcherusedthis method to find out whether the operators in Mechanical and

production engineering department are without protectivegear, not enough lights in the 

workshop, poor drainage system in the workshop, machineswithout guards, workshop without 

gang ways, no warning signs on the wall, no first aid kits in the workshop and see if most 

machine tools are broken. This gave a clear situation of what is happening in the workshops in 

terms of safety management condition and to observed if the students use safety gargets while at 

workshop:-

Do the work place have fire extinguisher. 

Do workers have protective gears i.e. gloves, overall, over coat, safety helmet, safety boots 

googols; mask to block dust. 

Do the workshop have the warning signs like:-

a. Unauthorized access strictly prohibited.

b. Protective foot wear must be worn.

c. Safety helmet must be worn.

d. Heavy machines on the move.

e. Accident or faulty machine.

f. All visitor must rep01i to the safety officers.

g. Assembling point.

h. Fire hydrants.

1. Water hydrants.

J. Tool store in this direction.

k. Where is the handle of your hand tools

1. Are the Fire extinguishers in place?

Do your work place designed i.e. welding cage for proper welding and protect other from 

welding light. 
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Do the workshop have proper gang ways? 

Do the place have proper drainage system? 

Does it have enough lightings? 

Do all the running machines have the guards? 

Do the place have proper electrical installation without any live wire hanging? 

Do the place have exit in case of fire outbreak. 

Do the place have first Aids kits in case of accident or injuries? 

How do the place handle dust in the workshop ( dust ventilation). 

Do the· staffs and students observe safety rules in the workshop? 

Do the workshop have the scrap yard in order to pour waste materials? 

THE ACTION RESEARCH CARRIED OUT WITH YEAR THREE STUDENTS AND STAFF 

TO GIVE OUT RESPONSIBILITIES (IMPLEMENTATION STAGE) 

You have been chosen to participate in the action research to improve student skill practice in 

safety management in the depaiiment of mechanical and production engineering Kyambogo 

University. 

Presented here below is the table showing the action plan which was jointly prepared by 

lecturers, technicians, head of department of mechanical and production engineering and the 

students who are the stakeholders in the research study being conducted. 

The action plan indicate the actions or activities numinously agreed up on by the all stake holders 

to be implemented in this action research in order to minimize the challenges in the training of 

the students as a result of poor safety management so as to enable the learners acquire the 

practical skills needed in the world of work. 

In order to facilitate the implementation of the plan, attendance of the action plan, register, 

implementation action templates and log book have been designed and are attached here under 

for the purpose of recording all implementation activities being conduct by all stake holders in 

the action research. The implemented action will be captured in the following ways: 
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a. The group representative of all participants, students, lecturer, and technician should

ensure the improvement of students' skill practice in safety management in the

mechanical and production engineering have been addressed.

b) The group representative of lecturers and technicians should record all the daily

activities of action research under taken when assessing health and Safety problems in the 

implementation action templates provided. 

Head of department mechanical and production engmeenng should be aware of all the 

implementation action undertaken in his area of concern to address the challenges in the 

department. 

Finally the researcher Agole Peter wish to thank and encourage each participant in this action 

research project to actively participate in this noble course of designing and implementing 

safety management skills activities in the mechanical and production engineering and the 

contribution from each participant is highly appreciated and will be used for academic 

purpose only while each participant is also assured of anonymity. 

The time table for the 3rd year programs for semester II 2015/2016 academic year being used 

in the research study and is also attached. 

ACTION PLAN: The table presents the action plan to address the.challenges in improving 

students' skills practice in safety management with six months from November 2015 to many 

2016. 

CHALLEGES ACTIONS RESPONSIBLE COMMENT ON 

PERSON THE WORK DONE 

OR NOT DONE 

Workshop without Bring the yellow Researcher and the Paint bought but not 

gang ways paint mark and paint students marked renovation 

the gang ways on progress 

Poor lighting system Buy florescence tube Head of department Florescence bought 

and replace them all and Technicians but renovation on 

progress 

Workshop without Buy warnmg signs Researcher and Designed not put 
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the warnmg signs and put them on the Lecturers renovation on 

(prohibition signs) wall progress 

Workshop without Buy First Aid Kit Head of department Bought not put 

first Aid Kit and put in place and Researcher renovation on 

progress 

Workshop without Buy safety garget Head of department Not bought because 

safety gargets and put in place ,Technician and funds was not 

students enough 

Poor drainage Buy the drainage Head of Department Renovation on 

system fitting and replace and Technicians progress not done 

Spillage of coolant Bring saw dust put Technicians and 

or oil on the floor in the place to drain students 

them 

Poor storage of Improve on the Lecturers and 

materials storage facilities Technicians 

Poor budgeting on Proper budgeting Head of department 

safety equipment shoulder be put m 

place 

Lack of fire Fire extinguisher Head of department Is in place but not 

extinguisher should be put m filled because not 

place enough fund 

Machine without the Machine guard Head of Department Renovation on 

guards. should be put m and Researcher progress yet not 

place done 
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APPENDIX III: WORK PLAN 

This action research began in November 2015 will end in May 2016 

Activity Nov Dec Jan Feb Feb March April May June 

2015 2015 2016 2016 2016 2016 2016 2016 2016 

Seeking 

perm1ss1on from 

DMPE, Future 

work shop, 

Proposal writing 

and approval, 

Implementation of 

practical solutions 

Follow up and 

planning 

Evaluation, Data 

analysis and 

drafting report 

writing 

Final review 

process and 

handing in final 

report 

Dissemination 

action research 

report 
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i APPENDIX IV: THE PROJECT BUDGET 

BUDGET 

Budget Category Unit cost Multiplying Total Cost Source of 

(UGX) Factor (UGX) Funding 

Stationary, typing 200,000 ( for proposal & 200,000/= KYU/MVP 

printing and thesis) Project 

photocopying 

Lunch for participants 13,000 24 926,000 KYU/MVP 

meetings peoplex3meeting Project 

Transport 20000 6 journeys KYU/MVP KYU/MVP 

Project Project 

120,000/= 

Lunch 15,000 6 x 90,000/= KYU/MVP 

Project 

Facilitation of 100,000 3 300,000/= KYU/MVP 

research assistants Project 

Refreshment 50 bottles of 50 100,000/= KYU/MVP 

soda@2000 Project 

Camera 450000 I-pc 450000 KYU/MVP 

Project 

Data analysis and 200,000 1 200,000/= KYU/MVP 

thesis report writing Project 

Internet 100,000 2 200,000/= KYU/MVP 

Project 

Binding thesis report 50,000 3 150,000/= KYU/MVP 

Project 

Total 2,587,000/= 
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APPENDIXV: SAMPLE OF INDUSTRIAL SIGNS 

The researcher will design and install these Warning Signs in the machineshop 

Take Care Slippery Floor 
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Accident at Work: Slip and Falls 

Discard Banana Pills Wisely m Ensure Workshops have First aid Kits and 

Workshop Fire Equipment 

Use Protective Wear at all Times 

Keep Gangways Clear at all Times 
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This plate shows the broken tools and equipments 
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This plate shows a broken sheet metal bending and shearing machine in the DMPE 

workshop 
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This plate shows the broken angle bender in DMPE workshop 
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This plate shows the Bio-gas digester with stolen parts by students in DMPE workshop 
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This plate the workshop walls without any warning sign 
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This plate shows the workshop floor without the gang ways in DPME workshop 
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This plate shows the lathe machines with stolen motors in DPME 
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This plate shows both vertical and horizontal milling machines broken down by the students 

inDMPE 
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APPENDIX VI: INTRODUCTORY LETTERS 

,• . 

KYAMBOGO .UNIVERSITY 
P. 0. Box 1 Kyambogo, Phone: 041-285001/2 Fax: 041-220464

www.kyambogo.ac.ug 
-F .. .!I_CUJ;f.Y-... OF VOCATIONAL STUDIES 

DEPARTMENT OF ART & INDUSTRIAL DESIGN 

MASTERS IN VOCATIONAL PEDAGOGY PROGRAMME 

3rd November 2015 

The Maoaging Dicecto,./ Pr .:. w J9u( k d{o,,,,,,:,._ U=J•�

Dear Sir /Madam, 
_h��-

REQUEST FOR AN INTERACTION WITH WORK -RELATED ACTIVITIES IN YOUR COMPANY 

The Masters in Vocational Pedagogy is an action re�earch oriented programe geared towards 
building capacity in form of competent/human resource that is urgent Need for the development of 
Vocational Education and Training in both Uganda and the region at large. 

As part of their studies, the students of this progrnme are required to understand what "work" is, 
and to develop competence in work-related research activities. 

-•i•he purpose of tfifs-communicaffoi1 is in three folds; 

1. Introduce to you Mr. Agole Peter who. is currently pursuing a Masters in Vocational
Pedagogy. He will be undertaking his action research project in your Organization for a
duration of 3 weeks:-

2. Request you allow the studeilt and his mentor/supervisor an interaction with work-related
activities carried out at your workplace.

3. Request you to allocate some staff who can guide him while undertaking the action research
activities.

Yours faithfully, 

) .!f;WJ:),lJJJ.lJE' 
n Chris Serwaniko 

Coordinator, Master in Vocational Pedagogy 

NORHED MVP Project 

- -- -.-K_Y_A_M_3_
iJ
_G_O�U-:-:N:-:-'.!:7'.V;;:E-;:-RS;::-;l:;:;TY�-...,...,. ---

PAC\JL'l'Y 01' 1:,.1(,\T!ONAL

0 3 NOV 2015

-•······-······· 

: :.:, r i)F 

A!\hll-iDU�tP.LU UFlSiGN ...
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�,:Yi\MBOGO UNIVERSITY 
P. 0. Box I K_rnmbogo, Phone: 041-285001/2 Fax: 041-220464

ww,v. kyarnbogo. ac. ug 
FACULTY OF VOCATIONAL STUDIES 

DEPARTMENT OF ART & INDUSTRIAL DESIGN 

MASTERS IN VOCATIONAL PEDAGOGY PROGRAMME 

y.1 Novendier 2015

De:11· Sir/Macl:11n, 

RE<JUEST FOR AN INTERACTION WITH WORK-RELATED ACTIVITIES IN YOUR COMPANY 

Till· �fastNs in \locational Pedagogy is an action re�earch oriented programe geared towards 
building c;1pacity in form of rnmpetent/human resource that is urgent Need for the development of 
\/or:1rio11a! Education and Training in both Uganda and the region at large. 

i\s p:1rr or their studies, the students of this programe are required to understand what "work" is, 
.ind to develop competence in work-related research activities. 

Till· purpose ofrhis communication is in three folds; 

I. Introduce to you Mr. Agole Peter who.is currently pursuing a Masters in Vocational 
Pedagogy. He will be undertaking his action research project :n your Organization for a
duration or 3 weeks:-

2. R1,quest you allow the stude,1t and his meqtor/supervisor an interaction with work-related
activities carried out at your workplace. 

:J. Request you to allocate some staff who can guide him while undertaking the action research 
activities. 

Y Oll 1·s r:1i th1'idly, 

'l' .... ;.•i
.,
•U:Jj!]:;· 

I, 'ci";;.;/s�1�v,;:llliko 
Coonfi11at'or, /vlascer in Vocationul Pedagugy 

NORHED MVP Project 

.J Ni";/*.:·:��:; rr'!
·., 1.!C ,,::-(.; .-'li AL 

0 3 NOV 2015 
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l{Y AIVIBOGO UNIVERSITY 
P. 0. Box 1 l<\·ambogo, Phone: 041:285001/2 Fax: 041-220464 

www.kyambogo.ac. ug 
FACULTY OF VOCATIONAL STUDIES

DEPARTMENT OF ART & INDUSTRIAL DESIGN 

MASTERS IN VOCATIONAL PEDAGOGY PROGRAMME 

3 rd November 2015 

Th, '1,rn" gi "' D tm,rn·,, \,<,( ..,Jl r,,._j) L. /,,;. (J (.,, = + 'a- L_ 1-,,(' . 

De;1r Sir/MacLi111, 

RE(.!UEST FOH AN INTERACTION WITH WORK-RELATED ACTIVITIES IN YOUR COMPANY 

Till' M:1stt�rs i11 Vocational Pl'dagogy is an action_ re�earch oriented programe geared towards 
building cq1acity in form of co111petent/hu111an resource that is urgent Need for the development of 
Vocational Education and Training in both Uganda and the region at large. 

,\s part or their studies, the students of this programe are required to understand what "work" is, 
;u1cl to develop competence in work-related research activities. 

TIH· purpose of this communication is in three foldt 

I. Introduce to you Mr. Agole Peter who: is currently pursuing a Masters in Vocational
Pedagogy. He will be undertaking his action research project in your Organization for a
duration of 3 weeks:-

2. Rr:quest you allow the student and his mer,tor/supervisor an interaction with work-related
Jclivitics carried out at your workplace.

Rl'que�.- vou to alloc�,te sonw staff who can guide him while undertaking the action research
:1ctivitics.

Yours faithfully, 

,., . .  �. ,J/iJ_.:_;L�t.· 
1' Cliris Serw;111iko

Coonlinato,; Mnster in VocaCional Pec/agugy 

NOHHED MVP Project 

1 l\ �·- :.t ··rr'\
> ,.::.�c _.,_ ;·rnr,fAL

0 3 NOV 2015 " 

- ----------- ---- -------------
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UNIVERSITY 
P. 0. Box 1 I<yambogo, Phone: 04·1-285001/2 Fax: 041-220464

www.kyambogo.ac. ug 
FACULTY OF VOCATIONAL STUDIES 

DEPARTMENT OF ART & INDUSTRIAL DESIGN 

MASTERS IN VOCATIONAL PEDAGOGY PROGRAMME 

De:1r Sir/M,1da111, 

REQUEST FOR AN INTERACTION WITH WORK-RELATED ACTIVITIES IN YOUR COMPANY 

TIH, Masters i11 Vocational Pedagogy is an actionre�earch oriented programe geared towards 
building capacity in form of competent/human resource that is urgent Need for the development of 
\/oc:1l"iunal Education and Training in both Uganda and the region at large. 

!h r,,1rt oi' their studies, the students of this programe are· required to understand what "work" is,
and to develop competence in work-related research activities.

':'IH· puqH,:;�• or i'i1is communiciHion is in three folds; 

J. Introduce ro you Mr. Ago le Peter who·. is currently pursuing a Masters in Vocational
Pedagogy. He will be undertaking his action research project in your Organization for a
duration ol 3 weeks:-

lkqu,1st yot, .i!iow the student and his mer,tor/supervisor an interaction with work-related
,H:livities c,1rried our at your workplace.

T l{equest you to allocate some staf
f 

who can guide him while undertaking the action research 
activities. 

Yours faithfully, 

i� � :��-1• ,': JJ}_.JfJJ;· 
; Chris Serwaniko 

C.;onii,wto,·, Muscer in Vocutionol Pedagogy 
NOHIIEO MVP Project 

. ·, ·.1r<·r�.: �:�-�-�tTY -l 
·,. · ... y·.•.-:-r.-;,,;�.1. I

G 3 NOV 2015 .. 
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KYAMBOGO L]:'1-''.)!!WST,�\UNIVERSJTY 
P. 0. Box 1 Kyambogo University Tel: 0414 287117

Faculty of Vocational of Studies 
Department of Art and Industrial Design 

Masters in Vocational Pedagogy 
--,----------- -----

23rd May, 2016 

To whom it may concern 

RE: INTRODUCTION OF AGOLE PETER 

This.. comes to introduce to you AGOLE Peter a student of Masters in Vocational Pedagogy 
(MVP) Programme at Kyambogo University. This student bears registration _no. 
14/UJ2,907 /GMVP/PE and in his final year. As a requirement for graduation, this student is 

expected to carry out Action Research whose results make up his master's thesis. 

Kyambogo University is running two Vocational Pedagogy programmes: the Post-Graduate 

Diploma in Vocational Pedagogy (PGDVP), and the Masters in Vocational Pedagogy {MVP). 

While the PGDVP programme is mainly concerned with production of teachers and trainers or 

instructors in vocational disciplines or subjects in the public and private sector, MVP is not only 

concerned with production of trainers of trainers (TOTs) at higher levels but also production of 

personnel at policy level as well as researchers in VET. The purpose of MVP programme is to 

strengthen the link between learning and work, and experience-based learning in work places, 

research projects and the masters' research constitute a big proportion cf the MVP 
programme. 

The program has produced three cohorts of with 63 graduates. As part of its achievements the 

themes identified in the Masters theses of the first cohort graduates include VET country cases, 

VET and work life, VET and persons with special needs, VET and the labour market, VET and 

genger, and vocational pedagogy and indigenous knowledge. 

Any support rendered to him is highly appreciated. 

Looking forward to your usual support. 

.'Gf'iy''· 
��waniko 
Project Coordinator, NORHED MVP Program 

Masters in Vocational Pedagogy Program 
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