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Abstract
e Given the lack of social safety nets for persons with disabilities as well as other people in Uganda, emplovment o
Biographies is critical t le’s socio-ec ic well-being. Uganda adopted a three-prong policy oach to disability
graj is critical to people’s socio-economic well-being. Uganda adopted a three-prong policy approach to disability AL
emplovment embodying anti-discrimination, emplovment quotas and athrmative action. A combination of 8

these policies can reduce barriers and increase access to emplovment tor persons with disabilities. However,
some of Uganda’s well-intended disability policies have not been implemented due to a significant
implementation gap. This paper examines barriers to implementing the emplovment policies enshrined in the
ersons with Disabilities Act of Uganda 2006. It analyvses the experiences ot selected western countries that
are implementing similar policies and draws some lessons applicable to Uganda. It is argued that, while
Uganda has shown a strong political will by passing disability laws, their implementation should be more

strenuously tollowed up. Future directions for implementation are discussed.
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