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APPENDICES 
DATA COLLECTION TOOLS 

Appendix 1: Interview guide for principals 

Introduction 
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The purpose of this study is to establish agricultural training in farm institutes and labour 

market requirements in Uganda. The information obtained will be used to improve on the 

training so as to suit labour market demands and requirements. All information collected 

from you will be strictly kept confidential. 

SECTION A: Particulars of the respondent 

Name of Institution 

Name of Key Informant 

Age: (21-30) ~I -~I (31-40) I~~ (41-50) Over 50 

Highest level of education ............................................................................ . 

Profession .......................... . 

SECTIONB: 

B 1 How are you appointed to be the principal of this committee? 

B2 What is your work as far as this institution is concerned? 

B3 How do you raise the funds for the school? 

B4 How often do you equip the lab/farm with new tools and materials? 

BS How often do you receive money from government? 

B6 What criteria do you use to recruit trainees to this institution? 

B7 How is gender distributed among trainers and students in your institution? 

B8 Which methods do you use to teach theoretical and practical content? 
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B9 How do you cater for workplace requirements in your institution? 

BIO Is it easy for your graduates to get jobs? 

BIO What is the attitude of the trainees towards their trade? 

Thank you once again for you time. 
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Appendix 2: Interview guide for the instructors 
Dear Sir/Madam, 
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I am carrying out research on Agricultural training in Farm institutes and labour market 
requirements in Uganda. The data is intended to improve on training of agriculturalists in 

Uganda. I request you to give me some of your precious time and answer a few questions I 
have prepared. The information will be treated with utmost confidentiality and used 
specifically for this study. 
Thank you for accepting. 

Name of Key Informant 

Age: (21-30) .__I _ __, (31-40) .__I _ _.I (41-50) Over 50 

Highest level of education ........................................................................... .. 

Awarding Institution .................................................. Year ......................... . 

Profession .............................................................. ...... ........................ . 

General information 

1. Which courses do you teach at the department? 

2. How long have you taught the course(s) mentioned above? 

3. What is your view about the content given to the students? 

4. Do you take part in curriculum design/review process at the department? 

5. If yes, how often has the curriculum been reviewed? If No, why do you think so? 

SECTION C: Teaching/training 

1. How do you organize students learning process? (individually, group work) 

2. What methods of teaching do you use? 

3. How do you determine the choice method to be used? 

4. How do you conduct a lecture lesson? 

5. Do you supervise your students during the learning process? If yes, under what 
circumstances? 

6. Does the course you teach has practical aspects? If yes, how do you handle them? 

7. How often do you engage your learners in practical tasks? 
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8. How much time is allocated to practical tasks compared to theory? 

9. Do you examine practicals and what percentage does is contribution to the pass mark? 

Training methods and labour market requirements 

1. What type of tools and materials do you use during training? 

2. Are they sufficient for the students? 

3. How do the tools, materials and equipment used during instruction relate to those on 

labour market? 

4. What relationship is there between the curriculum and the workplace requirements? 

5. Describe how you manage your teaching to meet the changing requirements of 

workplaces 

6. What development would you wish to see in your teaching and the section at large? 

7. What challenges do you face while conducting your duties? 

Attitude 

8. What is the attitude of the trainees towards practical work? 

9. Do the trainees normally come in time and in large numbers to attend? 

10. Give a comment on the trainees' attitude towards their trade. 

Thank you once again for you time. 



Appendix 3: Interview guide for employers 
Dear Sir/Madam, 
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I am carrying out research on Agricultural training in Farm institutes and labour market 
requirements in Uganda. The data is intended to improve on training of agriculturalists in 
Uganda. I request you to give me some of your precious time and answer a few questions I 
have prepared. The information will be treated with utmost confidentiality and used 
specifically for this study. 

Thank you for accepting. 

SECTION A - Particulars of the respondent 

Name of Organization ............ . .. ... .. .. . . . . .. .. .. . . ....................................... . .. . . 

Name of Key Informant 

Age 21-301 ~ -~ 31-40 41-50 .___ _ _,lQver 50 

Highest level of education . ... . ........ . ..... . . . ... . . . . . . ... . .. . .. .. . . . .. ................ . .......... . 

Profession . . . ..... . . . ..... . ... .... . . . . . . . .. .... . ........ . ..... . .. .. .. . .. . ....... . .. .. . . . . .. . ... . .... . ..... . 

Ethnicity .... . . . . . . . . . . .. . ... .... . .. . . . . .. . . . . . .. .. . . . ... . .. . . .. . . . . .. .... . .. . ............. . .......... . .... . 

Title of Key Informant 

1. Has the organization recruited any fresh graduates in the agricultural field from our 

institutions in the last 

(a) (0-2) years? Yes No 

(b) (2-5) years Yes No 

If the answer is yes how do you rate the attitude of each of them? 

(0-2) Years ......... ..... .......... .... ... .. ......... ..... ... .... .... .. ... .. .... .. ................. ............. ... . 

(2-5) Years . . .. . . ... . . .. .. . . ......... . ....... .. ...... . . .. ... . . . .. .. . . .... .. ....... . 

2. What kind of procedure do you use to recruit vocational graduate employees? 

a) Advertisements of vacancies in newspapers 

b) Internal advertisements of vacancies 

c) Direct application of graduates 

d) Placement service unit at the training institutions 



83 

e) Personal contacts to graduates 

f) Private employment agencies 

g) Binding students by scholarships 

h) Others (specify) . . . .. .. ............. . . .. ... . ................ . ................. . 

2. What do you have to say about the grades in examinations sat by trainee? 

3. What types of skills are required from your employees? 

4. Do you retrain your new recruits on employment? 

5. How do you rank your workers? Very competent, competent, not competent 

6. What do you suggest to be added or subtracted from the agriculture training in higher 

institutions of learning? 

7. How do you rate the performance of ladies to men? 

8. Do your workers like to perfmm manual work? 

9. What is the attitude of the workers towards work? 

Thank you once again for you time. 
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Appendix 4: Interview guide for the agriculture expert 

Dear Sir/Madam, 
I am carrying out research on Agricultural training in Farm institutes and labour market 
requirements in Uganda. The data is intended to improve on training of agriculturalists in 
Uganda. I request you to give me some of your precious time and answer a few questions I 
have prepared. The information will be treated with utmost confidentiality and used 
specifically for this study. 

Thank you for accepting. 

SECTION A -Particulars of the respondent 

Name of Organization .. ... . .......... .. ......... . .... . .. . . . . . . . . . ... . . . . ......... . ... . . . ..... .. ... . 

Name of Key Informant 

Age 21-30 I I 31-40 41-50 .___ _ _.lover 50 

Highest level of education .... . .. .. ... . .. .. . . . ... . . . . . ... . .............................. . .... . ... . .. . 

Profession ..... . .... . ......... .. . . ... . ...... ........................... ...... . . . ............ .. .. . .. ..... . . . 

1. How are you appointed to this office? 

2. What types of skills are required from agriculture graduates from vocational 

training institutions? 

3. Which competences do you normally find lacking in new recruits from agriculture 

training institutions? 

4. Do you think the training institutions have done a lot to equip the trainees with the 

skills mentioned above? 

5. Comment on the teaching methods used in agriculture training institutions and the 

needs of agriculture labour market. 

6. Comment on the performance of female employees in relation to males. 

7. Do your workers like manual work? 

Thank you once again for you time. 
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Appendix 5: Questionnaire for trainees 

Dear Sir/Madam, 

I am carrying out research on Agricultural training in Farm institutes and labour market 

requirements in Uganda. The data is intended to improve on training of agriculturalists in 

Uganda. I request you to give me some of your precious time and answer a few questions I 

have prepared. The information will be treated with utmost confidentiality and used 

specifically for this study. 

Thank you for accepting. 

SECTION A: particulars of the respondent 

Name of Key Informant 

District of birth ........................................... .. ......... . ........... ... . 

Tick the appropriate answer 

Age: (21-30) .__I _ __. (31-40) 

SECTION B: Teaching methods 

Tasks 

1. Did you participate in discussions? 

A) Yes B)No 

2. Do you get a lot of notes and handouts? 

A) Yes B)No 

3 What types of tasks are you given? 

A) Practical B) Theoretical 

(41-50) ~-..,,Iver SO 

C) Both theory and practical 

4 How often are you supervised during your practical lessons? 

A) High B) Minimal C) No supervision 

5 How often do you get explanation for what you do especially in practicals 

A) Always B) Whenever needed C) No explanations 

6 Do you learn in groups, pairs, or individual 

A) Groups' B) pairs C) individual 

7 How do you rate your instructor in relation to his work 
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A) Very knowledgeable, B) knowledgeable C) Not knowledgeable 

8 How easy is it to access tools, materials, and equipment from the store/farm 

A) Easy to access, B) takes time to accessC) difficult to access 

9 What kinds of tools do you use? 

A) Very Modem B)modem C) Old 

10 Where are they stored? 

A) Separate stores B)laboratory, C) farm 

11 How often do you visit the farm/field to perform outside class practices? 

A) Many times B) rarely C) never 

12. What do you comment about the teaching methods used by your instructors? 

A) Very good B) Good C) Not good 

13 Do you think there are better ways of handling the teaching process in terms of 
teaching methods? If yes, explain . . ...................... . . . .. . ... . .. . ... . .. . .. . . ....... . ... . 

14 Which is the commonest teaching method used by instructors in you institute? 

Tick in the appropriate box 

Teaching methods mostly used by instructors Tick skills acquisition knowledge acquisition 

Lecture 

Class discussions 

Visits to work places 

Project work/group work 

Lab experiments 

Industrial training 

ICT 

3 Time on tasks 

1 How much time is allocated to a theory lesson per week? 

A) l-2hrs, B)3-4hrs C)5 hrs and above 

2 How much time is allocated to a practical lesson per week? 

A) 1-2 hrs B) 3-4 hrs C) 5 hrs and above 
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3 Do you feel the time allocated for practical lessons is enough? 

A) Enough B) Relatively enough C) Not enough 

4 At what time do you conduct your practical lessons 

A) Early morning before classes B) Evening after classes 

C) During the weekends D) During study time 

SECTION 3: Training and labour market requirements 

1. Have you ever been for industrial training/field placement? .. .... ... .... .. .... . 

2. How many times did you participate in industrial training? 

A) Once B) Twice C) Three times & above 

3 How much time did you spend during each period of the training? 

A) 1-2 weeks B) 2-4weeks C) 4weeks & above 

4 Explain your experience during industrial training 

A) Very interesting B) Interesting C) Boring 

5 How did you find the work during industrial training? 

A) Very easy B) easy C)difficult 

6. What are some of the practical things you were not able to do during your industrial 

training? ... .. ..... . ......... . ...... . . .......... .................. . .......... . ... . 

7. How did you cope up? ............ ...... ........ ... ...... ..... ................... ........ . . 

8. Were there any particular comments from your supervisors about your abilities? If 

yes, what were they? ........ .......... ..... .. .... .. ........ ... .. ... .... .. .... .... ...... ..... .. .......... . 

9. Did you learn anything new during the training different from what you learnt while 

at the college? 

If yes, please explain .. . ... ........ . .... . ...................... ............. . .. . 

Attitudes 
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Note: SA: Strongly agree, A: Agree, UD: Undecided, DA: Disagree SDA: Strongly 
disagree 

Please(.,,/) tick the most appropriate answer 

S.No Statement SA A UD DA SDA 

This course is the best for you 

Teachers used the best methods of teaching 

You are satisfied with your teacher's methods of teaching. 

Your teachers are friendly and approachable for you 

Your teachers have command on their subjects 

Your teachers come and leave the class on time. 

You will get all the skills that you want to work 

All students are very good to you 

You will learn everything want from this course 

This course will help you to get employment or start your 

own business 

This course leads to very dirty jobs 

Your parents/guardian forced you to join this course 

I wish I had gone for another course 

Farm institutes were your first choice at senior four. 

Your teachers discouraged you and insulted you in class 
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Appendix 6: Questionnaire for graduates 

Dear Sir/Madam, 
I am carrying out research on Agricultural training in Farm institutes and labour market 
requirements in Uganda. The data is intended to improve on training of agriculturalists in 
Uganda. I request you to give me some of your precious time and answer a few questions I 
have prepared. The information will be treated with utmost confidentiality and used 
specifically for this study. 

Thank you for accepting. 

SECTION A: Particulars of the respondent 

Name of Key Informant ..................... District of birth ..... ... .. . ............... . 

1. Age: (21-30) (31-40) ( 41-50) Over 50 

2. Gender Male Female 

3. When did you complete your studies? ............................................ . 

4. Where are you working as at the moment? .. .. ........ . ... . ...... . .. . 

SECTION B: Training methods 

Tasks 

1 Did you participate in discussions? 

A) Yes B)No 

2 Did you get a lot of notes and handouts? 

A) Yes B)No 

3 What types of tasks were you given? 

A) Practical B) Theoretical C) Both theory and practical 

5 How often were you supervised during your practical lessons? 

A) High B) minimal C) no supervision 

6 How often did you get explanation for what you did especially in practicals 

A) Always, B) whenever needed C) no explanations 
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7 Did you learn in groups, pairs, or individual 

A) Groups ' B) pairs C) individual 

8 How do you rate your instructor in relation to his work 

A) Very knowledgeable, B) knowledgeable C)not knowledgeable 

9 How easy was it to access tools, materials, and equipment from the store/farm 

A) Easy to access, B) takes time to access C) difficult to access 

10 What kinds of tools did you use? 

A) Very Modem B) modem C) old 

11 Where were they stored? 

A) Separate stores B) laboratory, C) farm 

12 How often did you visit the farm/field to perform outside class practices? 

A) Many times B) rarely C) never 

13 What do you comment about the teaching methods used by your instructors? 

A) Very good B) Good C) not good 

14 Do you think there are better ways of handling the teaching process in terms of 
teaching methods? .... ........... ... .... ... .. ......... .... ... .... .. .. ..... .. . 

If yes, explain ....... . .................. . . .... ... .. ... . .. . .. . ... . . . .. ... .... . .. . 

15 Which was the commonest teaching method used by instructors in you institute? 

Tick in the appropriate box 

Teaching methods mostly used by instructors Tick skills acquisition knowledge acquisition 

Lecture 

Class discussions 

Visits to work places 

Project work/group work 

Lab experiments 

Industrial training 

ICT 
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2 Time on tasks 

1 How much time was allocated to a theory lesson per week? 

A) 1-2hrs, B) 3-4hrs C) 5 hrs and above 

2 How much time was allocated to a practical lesson per week? 

A) 1-2 hrs B) 3-4 hrs C) 5 hrs and above 

3 At what time did you conduct your practical lessons 

A) Early morning before classes 

B) During the weekends 

B) 

D) 

Evening after classes 

During study time 

4 Do you feel the time allocated for practical lessons was enough? 

A) Enough B) relatively enough C) not enough 

Training and labour market requirements 

5 Did you go for industrial training? .. .... ........ ... .... ........... ....... ...... ..... ... . 

6 How many times did you participate in industrial training? 

A) Once B) twice C)three times and above 

7 How much time did you spend during each period of the training? 

A) 1-2 weeks B) 2-4weeks C) 4weeks and above 

8 Explain your experience during industrial training 

A) Very interesting B) interesting C) boring 

9 How did you find the work during industrial training? 

A) Very easy B) easy C) difficult 
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10 What are some of the practical things you were not able to do during your industrial 

training? . .. .. . ... . .. ... . . .. . .... . . . .. . . . ...... . . .. .. . .... ... .. .. ... . . ... .. . . . 

11 How did you cope up? .................. ..... .. .... .... ..... ... ....... ....... ..... . 

12 Were there any particular comments from your supervisors about your abilities? If 

yes, what were they? ... .... ... ......... ........ ... .... ... ....... ......... .. ...... .. ....... .. .. .. . 

13 Did you learn anything new during the training different from what you learnt while 

at the college? ..... ........... ........... ..... ..................... .. ... ... ... .. ... .... ... ... .. . . 
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If yes, please explain .................. . . . ...... . ... . ..... . ... . 

14 Which organizations have you worked with since you completed your studies? 

15 How did you get to work with this/these organization(s)? (Was it advertised? 

16 Were there certain things that you were not able to do at the time of your 

recruitment to this job? .. ........................................... . ... . ..... .. 

17 What practical things were you not able to do during your first days at work? 

18 How were you been able to cope? 

19 Are there any particular comments from your supervisors about your abilities? If 

yes, what are they? . ... . ... . .. . .. .... .. .. .. ... ..... . .. ......... . . .. ........ . .. . ..... . 

Have you ever received any form of training at the place of work? .. ...... ..... ... .. . 

20 If yes, what core competences were targeted? ...... .. ............ .. .................. .. 

21 Did you learn anything new different from what you learnt while at the training 

institution? If yes, please explain . .. ................................ . ........ .. ... .. ... . . 

22 Do you find what you studied in the training institution relevant to what you are 

doing? ............ ....................... .... ......... ......... .. ... ..... ........ .. ........ .... .. ...... .... .. ... .. .... . 

23 How is learning at the training institution different from that at work? 

24 Do you work under supervision of anybody? If no, why? 

25 Comment about the teaching methods used by the teaching staff 

26 Do you think there should have been a better way of handling the teaching/learning 

process in terms of teaching methods? 

26 If yes, what do you think should have been a better way? ........... .... .. ..... ...... ...... ........ . 
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Attitudes 
Note: SA= strongly agree, A= Agree, UD =Undecided, DA =Disagree SDA =Strongly 
disagree 

Please (-i) tick the most appropriate answer 

S.No Statement SA A VD 

This course is the best for you 

Your teachers used the best methods of teaching 

You were satisfied with your teacher's methods of teaching. 

Your teachers are friendly and approachable for you 

Your teachers had command on their subjects 

Your teachers came and left the class on time. 

You got all the skills that you wanted to work 

All students were very good to you 

You learnt everything you wanted from the course 

The course helped you to get employment/start your own 

business 

This course leads to very dirty jobs 

Your parents/guardian forced you to join this course 

You wish you had gone for another course 

Your teachers discouraged and insulted you in class 

You joined farm institutes because it was your first choice. 

DA SDA 
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Appendix 7: Observation checklist 

1. The learning organization in the classroom 

2. Time spent on task 

3. Time given for breaks 
' l , 

4. Teaching methods used 

1· 
l 

5. Types of tools and materials used in instruction 

6. Organization and storage of tools and material 

7. Nature of operation of the available tools 

8. Teachers mastery of vocational pedagogy skills 

9. Provision for social skills, mentoring, guidance and coaching to learners 

10. Trainees enthusiasm in performing task 

Appendix 8: Document study check list 

1. Curriculum/programme documents 
2. Time Table 
3. Charts 

' .. f 
I 

'J: 

~ . 




