
































































































































Frequency Percent IV alid Percent Cumulative Percent 
1\Talid 20.00 1 .4 .4 .4 

23.00 1 .4 .4 .7 
1 .4 .4 1.1 
2 .7 .7 1.8 
2 .7 .7 2.5 
2 .7 .7 3.3 
2 .7 .7 4.0 
3 1.1 1.1 5.1 
8 2.9 2.9 8.0 

39.00 2 .7 .7 8.7 
40.00 1.4 1.4 10.1 
41.00 5 1.8 1.8 12.0 
42.00 11 4.0 4.0 15.9 
43 .00 12 4.3 4.3 20.3 
44.00 17 6.2 6.2 26.4 
45.00 8 2.9 2.9 29.3 
46.00 10 3.6 p.6 33 .0 
47 .00 12 4.3 37.3 
48.00 17 6.2 6.2 43.5 
49.00 15 5.4 48.9 

9 f3.3 52.2 
51.00 16 5.8 5.8 58.0 
52.00 14 5.1 5.1 63.0 
53.00 21 7.6 7.6 70.7 
54.00 17 6.2 6.2 76.8 
55 .00 10 80.4 

9 83.7 
12 88.0 

58.00 4 1.4 1.4 89.5 
59.00 7 2.5 . 2.5 92.0 
60.00 7 2.5 2.5 94.6 
61.00 11 4.0 4.0 98.6 
62.00 1 .4 .4 98.9 
63.00 1.1 1.1 100.0 
rrotal 276 100.0 100.0 

TOTPROMO 
Frequency Percent 1\Talid Percent Cumulative Percent 

IY_alid .00 2 .7 .7 .7 
2.00 4 1.4 1.4 2.2 

5 1.8 1.8 
6.00 2 .7 .7 
7.00 3 1.1 1.1 5.8 
8.00 1.1 1.1 6.9 
9.00 8 2.9 2.9 9.8 
10.00 2 .7 .7 10.5 
11.00 8 2.9 2.9 13.4 
12.00 6 2.2 2.2 15.6 
13.00 10 3.6 19.2 
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14.00 11 14.0 ~.0 23.2 
15.00 14 1.4 1.4 24.6 
16.00 8 2.9 2.9 27.5 
17.00 15 5.4 5.4 b3.0 
18.00 19 6.9 6.9 b9.9 
19.00 6 2.2 2.2 142.0 
20.00 8 2.9 2.9 ~4.9 
21.00 10 13.6 ~.6 ~8.6 
22.00 12 14.3 ~.3 ~2.9 
23 .00 24 8.7 8.7 61.6 
24.00 8 2.9 2.9 64.5 

;. . 25.00 8 2.9 2.9 67.4 
26.00 17 6.2 6.2 73.6 
27.00 10 ;3.6 ~.6 77.2 
28.00 12 14.3 ~.3 81.5 
29.00 7 2.5 2.5 84.1 
30.00 9 ~.3 3.3 87.3 
31.00 10 b.6 b .6 90.9 
B2.oo ~ 1.4 1.4 92.4 
~3.00 10 ~ . 6 3.6 96.0 
B4.oo 1 .4 .4 96.4 
~5.00 6 2.2 2.2 98.6 
36.00 1 .4 .4 98.9 
37.00 2 .7 .7 99.6 
~9.00 1 .4 .4 100.0 
!Total 276 100.0 100.0 

TOTINCOM 

Frequency Percent 1\Talid Percent Cumulative Percent 

!Valid .00 9 13.3 13.3 ~.3 
1.00 2 .7 .7 14.0 
2.00 13 1.1 1.1 5.1 

~.00 13 1.1 1.1 6.2 

14.00 1 .4 .4 6.5 
5.00 5 1.8 1.8 8.3 
6.00 5 1.8 1.8 10.1 
7.00 ~ 1.4 1.4 11.6 
8.00 5 1.8 1.8 13.4 
19.00 5 1.8 1.8 15.2 
10.00 ~ 1.4 1.4 16.7 
11.00 7 2.5 2.5 19.2 
12.00 5 1.8 1.8 21.0 

) 13.00 9 b .3 b.3 24.3 
14.00 17 6.2 6.2 ~0.4 
15.00 6 2.2 2.2 ~2.6 
16.00 10 [3.6 ~.6 [36.2 
17.00 10 13.6 13.6 b9.9 
18.00 14 5.1 5.1 144.9 
19.00 13 14.7 ~. 7 [49.6 
20.00 7 2.5 2.5 152.2 
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21.00 9 3.3 3.3 55.4 
22.00 12 14.3 4.3 59.8 
23.00 12 ~.3 4.3 64.1 
24.00 21 7.6 7.6 71.7 
25.00 14 5.1 5.1 76.8 
26.00 7 2.5 2.5 79.3 
27 .00 6 2.2 2.2 81.5 
28.00 11 4.0 4.0 85.5 
29.00 15 5.4 5.4 90.9 
30.00 15 5.4 5.4 96.4 
31.00 3 1.1 1.1 97 .5 
32.00 6 2.2 2.2 99.6 
36.00 1 .4 .4 100.0 
rrotal 276 100.0 100.0 

Correlations (females) 

Nature of work Advancement Compensation 
Nature of work Pearson correlation 1.000 .008 .038 

Sig. (2-tailed) .929 .676 
N 123 123 123 

Advancement Pearson correlation 008 1.000 .511 ** 
Sig. (2-tailed) .929 .000 
N 123 123 123 

Compensation Pearson correlation .038 .511 ** 1.000 
Sig. (2-tailed) .676 .000 
N 123 123 123 

**. Correlation is significant at the 0.00 llevel (2-tailed) 

Correlations (males) 

Nature of work Advancement Compensation 
Nature of work Pearson correlation 1.000 .114 .on 

Sig. (2-tailed) .159' .376 
N 153 153 153 

Advancement Pearson correlation .114 1.000 .272** 
Sig. (2-tailed) .159 .001 
N 153 123 153 

Compensation Pearson correlation .072 .272** 1.000 
Sig. (2-tailed) .376 .001 
N 153 153 153 

**. Correlation is significant at the 0.00 llevel (2-tailed) 

) 
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Appendix VII: Statistic for Managers Perceptions 

N Valid 
Missing 

Mean 
Std deviation 

One way Gender 

Advancement 

Compensation 

l 
J 

I 

1.00 
2.00 
Total 
1.00 
2.00 
Total 

Gender 
51 
0 
1.4902 
.5049 

N 

26 
25 
51 
26 
25 
51 

Educ level Tenure 
51 51 
0 0 
2.2157 12.1961 
.4154 .4010 

Mean Std. 
deviation 

5.3846 1.8564 
5.3200 1.8421 
5.3529 1.8311 
4.6538 1.1642 
3.9600 1.6452 
4.3137 1.4490 
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95% Confidence 
Std. Interval for Mean 
Error Lower Upper 

bound bound 
.3641 4.6348 6.1344 
.3684 4.5596 6.0804 
.2564 4 .8379 5.8679 
.2283 4.1836 5.1241 
.3290 3.2809 4,6391 
.2029 3.9062 4.7213 


